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ISSO Presentation Agenda

This presentation will focus on the current immigration 
landscape and policies impacting Columbia University 
visa sponsorship for faculty and researchers.

The most common types of visa sponsorship:

• J-1     Exchange Visitor
• H-1B     Specialty Occupation
• O-1       Extraordinary Ability
• Permanent Residence



ISSO Presentation Agenda

We will provide 2026 updates on the regulations, 
policies and practices of the government agencies 
below, as they impact our faculty and researchers.

 
• DOS:     Department of State
• DOL:     Department of Labor
• DHS:     Department of Homeland Security
• USCIS:  U.S. Citizenship and Immigration Services
• CBP:      U.S. Customs and Border Protection



Department of State (DOS) Updates
   Visa issuance at U.S. consular posts abroad

It does not determine how long one 
may stay in the U.S.  
It can expire when one is in the U.S.  It 
is needed for (re) entry.

The visa indicates the number of 
allowed entries to U.S. and length of 
validity.
                                                             M = multiple

S = single

The visa is needed to enter the U.S.         
(Canadians are exempt) 



Department of State (DOS) Updates

Policy changes in 2025 will continue to impact faculty and 
researchers in 2026:  

● Non-immigrant visa applicants must apply for entry visas in their 
country of nationality or residence.

● DOS implemented procedures for vetting the online and social 
media presence of visa applicants.

● In-person interviews are no longer waived for certain visa 
renewal applications.

● Visa reciprocity agreements updated, impacting duration and 
number of times an entry visa can be used.

Initiate visa sponsorship and extension requests as early as 
possible, to maximize processing time.

Updates on visa Issuance at U.S. consular posts abroad



Department of State (DOS) Updates

Policy changes in 2025 will continue to impact faculty and 
researchers in 2026:  

● Presidential proclamations restrict entry to the U.S. by 
nationals of certain countries.

● Presidential Proclamation 10043 is still in effect and 
impacts J-1 visa applications(+) of Chinese citizens.

● “Administrative processing” security reviews and checks 
can delay visa issuance.

CU has a strict policy on remote work from abroad.
Notify both ISSO & Provost’s Office of any visa delay abroad.

Updates on visa issuance at U.S. consular posts abroad



REMINDER

As offer letters are being issued for tenure-track faculty and full-time lecturers: 

Initiate PR sponsorship with ISSO as soon as the employment offer is accepted. 

Special Handling PERM (Program Electronic Review Management) is a DOL process which allows 
universities that have conducted a competitive recruitment campaign to file PR for eligible 
instructional faculty on that past recruitment.

PERM must be filed by ISSO within 18 months the date of the offer letter, irrespective of 
appointment start date at Columbia.   

Many steps must be completed during this 18-month window.

Department of Labor (DOL) 

Permanent Residence (PR): EB-2 Special Handling PERM



Permanent Residence (PR): EB-2 Special Handling PERM

To initiate PR sponsorship, submit these items to isso-pr@columbia.edu 

● Permanent Residency (PR) Initial Review Form 
● Updated CV
● Academic Search and Recruiting (ASR) / Interfolio posting
● Initial offer letter

These materials confirm department’s commitment to sponsor PR. 

ISSO waives the mandatory $2,000 sponsorship fee only if PR cases are 
initiated for instructional faculty within 60 days of the offer letter issuance.

mailto:isso-pr@columbia.edu


After your department initiates PR sponsorship with ISSO:

ISSO must obtain a Prevailing Wage Determination (PWD) from Department of Labor (DOL) 

○ May take DOL up to 6 to 9+ months to issue a PWD
○ During this time, ISSO will work with the department to gather additional documentation 

such as evidence of posting requirements and preparation of recruitment report
○ Follow all ISSO guidance, even if the process does not seem intuitive

Once the PWD is issued, ISSO files a PERM application with the DOL

○ Can take DOL 12+ months  for a PERM to be certified
○ A certified PERM is included in subsequent steps in the PR process with USCIS

Department of Labor (DOL) 

Permanent Residence (PR): EB-2 Special Handling PERM



Department of Labor (DOL) 

Permanent Residence (PR): EB-2 Special Handling PERM

If PERM is not filed within 18-months of date of offer letter, 
“Re-selection” PERM is required using outside counsel 
and a re-test of labor market will be required.

➢ Counter-intuitive, but required and legal
➢ 18-month clock begins anew



                                     Leaves of Absence

Department of Labor (DOL) Updates
Project Firewall (Sept. 2025) is a new H-1B enforcement initiative whereby the 
                              Secretary of Labor can directly certify certain investigations and site visits. 

Ensure H-1B documentation is accurate on wage forms and documentation submitted to ISSO.
Contact ISSO in advance if there are any changes in employment: 

   Work Location (Including Remote Work)

 Job Duties

 Change in Source of Funding or Loss of Funding



                Verify investigator’s identity and agency
                                 (badge, business card)

H-1B Worksite Visit Guidance (FDNS)
With school leadership, establish and communicate site visit protocol to your 

department staff and H-1B employees. Site visits may be at remote work locations.

   
   Designate a department “go-to” person and a back-up. 

Communicate this to staff.

 Contact ISSO and OGC in case of an FDNS site visit 
(Public Safety can assist with this connection)

 Maintain spirit of cooperation and limited communication
while waiting for ISSO/OGC guidance



9/19/2025 Presidential Proclamation restricts entry of certain H-1Bs unless the employer pays $100K fee.

Who IS subject to the $100,000 payment?

New H-1B petitions approved by USCIS as a “consular notification”.  

- i.e. H-1B status is obtained upon entry to the U.S. and not a change of visa status inside the U.S. 

Who IS NOT subject to the $100,000 payment?

H-1B petitions approved for a change of status (e.g., F-1 to H-1B), extension, amendment, or change of employer.

ISSO Guidance for Departments:

Reach out to us ASAP once you have identified a candidate abroad needing visa sponsorship. We will explore 
alternate visa sponsorship options with you.

It is essential that anyone for whom we are filing an H-1B petition inside the U.S. not travel internationally while 
the petition is pending adjudication with USCIS. 

 

H-1B $100,000 Fee



USCIS policy updates in Dec. 2025 & Jan. 2026

Places a hold on the final USCIS adjudication of all pending immigration benefit requests filed on behalf 
of individuals from countries designated as “high-risk” under PP 10949 and PP 10998. 

USCIS will conduct a re-review of approved benefit requests of those who are from countries listed in  PP 
10998 that were approved on or after January 20, 2021. 

What to Expect?

Affected individuals under PP 10998 should expect longer processing times, potential evidence 
requests, and interviews.

Prior USCIS approvals on or after 01/20/2021, may be re-opened and re-reviewed and USCIS may 
request additional documentation. 

USCIS Adjudicative Holds & Re-Reviews



Premium Processing is a USCIS service that expedites the review of certain immigration 
petitions and applications. 

The respective fee increases for applications commonly utilized by Columbia ISSO are as follows:

Form I–129, Petition for a Nonimmigrant Worker (including  H–1B, O-1, E-3, and TN): 

➢ $2,805 to $2,965

Form I–140, Immigrant Petition for Alien Workers: 

➢ $2,805 to $2,965

Form I–539, Application to Extend/Change Nonimmigrant Status: 

➢ $1,965 to $2,075

DHS Premium Processing Fee Increases (March 1)



DHS Proposed Duration of Status “D/S” Rule 

This would replace the 
"duration of status, D/S”
with fixed admission periods, 
impacting F and J international students 
and exchange visitors.

J-1 admission to the U.S. would be only 
until the program end date noted in their 
DS-2019 — not to exceed 4 years —,      
plus the 30-day grace period. 



Proposed Duration of Status “D/S” Rule

The I-94 is evidence of legal 
status in the U.S. and shows 
the duration one is allowed 
to remain in the U.S.

Current I-94s for J-1 and J-2 
Exchange Visitors state 
“D/S” to reflect 
Duration of Status

“D/S” Duration of Status 
includes the duration of the J-1 
program, as indicated by the 
expiration date on  Form 
DS-2019, plus a “grace period” 
of 30 days.

The Program Sponsor (CU) is 
currently able to extend the 
DS-2019 (up to the category 
limit) while the J-1 visitor 
remains inside the U.S. — thus 
extending the duration of 
status in the U.S.

www.cbp.gov/i94



What are some of the proposed changes for J-1 scholars?

J-1 and J-2s would be admitted only until the DS-2019 end date, not to exceed 4 years (even if the 
DS-2019 is for 5 years), plus a 30-day grace period. The I-94 would not match the DS-2019 end date.

J-1 Exchange Visitors who need an extension for any reason must file a Form I-539 extension application 
with USCIS with fee (and “optional” Premium Processing).

If they remain in the U.S. without applying for an extension, they accrue "unlawful presence" as soon as 
their specified admission period expires. Unlawful presence has serious consequences.

What is next?

DHS is expected to publish a final rule in the coming weeks or months – potentially incorporating 
changes from a prior public comment period. ISSO will update our community once the rule is published.

Proposed Duration of Status “D/S” Rule



Next ISSO Faculty & Scholar Services Webinar: Tuesday March 17th, 11am-12 noon

Registration link will be sent  in early March and included in our upcoming ISSO Department Newsletter 

It will cover:

ISSO’s plan to further streamline H-1B sponsorship requests

● A single document upload in SSP (not 2-step process) for all petition materials except G-1450
● Revisions to the  H-1B sponsorship letter templates 
● Step-by-step guidance for completing the H-1B wage forms

Further government agency updates impacting H-1B sponsorship

Alternatives to H-1B sponsorship and factors to consider (H-1B vs J-1 vs O-1)

ISSO Presentation: Workflow Updates for H-1B Requests



Staying Informed

ISSO News, 
Website and 

Announcements

ISSO 
Webinars, 

Presentations 
and Events

ISSO Newsletter 
for Department 
Administrators



isso.columbia.eu



ISSO Faculty and Scholar Services

Jane Acton
(212) 854-6356
ja378

Kimberly Carr
(212) 853-1749
kc3766

Colleen Weiss
(212) 853-1415
cmw2214

Contact ISSO: 

Armstrong Hall, 545 West 112th Street, 4th Floor
In-person (by appointment preferred)
Document drop-off & pick-up and drop-ins 

M-F 9am-5pm

Liz Basile
(212) 853-1414
ekb2151


